Are Women Getting
Enough Vitamins And Minerals?
Women And Health Care Providers:
Different Perceptions And Knowledge About Monthly Periods
(NAPSA)—A recent survey by
the Association of Reproductive
Health Professionals (ARHP)
found some intriguing answers to
questions about how American
women and female health care
providers feel about monthly
periods.
It appears women and their
health care providers—who were
90 percent female in the survey—
are interested in skipping
monthly periods but have different perceptions about it.
While they agree extending,
skipping, or eliminating the
monthly period is desirable, most
women (73 percent) have never
heard of using birth control pills
to do so. In contrast, over 80 percent of clinicians have heard of it.
Women and health care providers also disagree on the necessity of monthly periods. Half of
women and only seven percent of
health care providers think one is
necessary every month.
“This survey shows a stark contrast between what clinicians
know and what the general public
knows,” says Linda Andrist,
Ph.D., RNC, lead author of the
study. “Health care providers have
been using birth control pills for
years to safely suppress menstruation. Now that we have a product
women can ask for by name, we
need to be prepared to educate our
patients on menstrual suppression and all safe and effective
methods of contraception.”
Almost 60 percent of clinicians
and 75 percent of women agree
that men benefit by not having
the monthly interruption of a
menstrual period.
Almost 80 percent of women
and over 85 percent of health care

(NAPSA)—The job market
crunch may soon be coming to an
end for many categories of workers.
In spite of a still tight economy, some
important skills are always important—and some more than ever.

A study asked women and their
health care providers what they
thought about monthly periods.
providers think more research
should be done on menstrual
suppression and 90 percent of
clinicians and 89 percent of
women reported that long-term
health effects have the greatest
influence on prescribing or taking
oral contraceptives for menstrual
suppression.
“Women and health care
providers think menstruation is a
natural event and should not be
treated like a disease; however,
having the choice of not menstruating every month appears to be
an intriguing option for women.
Women and health care providers
should know that menstrual suppression isn’t for every woman,
but it is safe and effective based
on our clinical experience and the
latest research,” says Dr. Andrist.
The survey was supported with
an unrestricted educational grant
from Barr Laboratories, Inc.
Results are available at
www.arhp.org/menstruation/.

Favorite Ways To Finance A Home
(NAPSA)—The American dream
of homeownership is being realized
at a fantastic rate these days.
Almost 70 percent of Americans
are homeowners.
One reason may be the popularity of the fixed-rate mortgage
compared to adjustable rate mortgages. Recently, low interest rates
have also lured consumers.
The generally longer term of
the fixed-rate mortgage enables a
lower monthly payment, which
facilitates lower payments-toincome ratios and therefore,
higher levels of housing affordability among moderate and low
income buyers.
“The fixed-rate mortgage is a
cornerstone of the U.S. housing
finance system and has been
instrumental to the accrual of
wealth on the part of many households,” said Stuart Gabriel, Ph.D.,
director of the University of
Southern California (USC) Lusk
Center for Real Estate. He says
the fixed-rate mortgage was introduced in the U.S. by the Federal
Housing Administration during
the Great Depression.
The secondary mortgage market also makes it easier for many
to buy a home. In that system,
home loans are pooled and sold to
investors. This lets more investors
finance mortgages and helps
banks and other lenders share the
risk. This keeps up the supply of
money available for mortgages.
In today’s housing finance system, mortgage origination, underwriting, servicing and holding are
separable activities often per-

New Opportunities

Baby Boomers’ retiring is opening up jobs in auto repair.
For example, service technicians are highly in demand.
Lucrative jobs are unfilled even in
tough economic times. The
Bureau of Labor Statistics estimates 35,000 auto mechanics are
needed annually.
“The job is very computer-oriented,” says industry expert
Denise Patton-Pace. “If you are
efficient and smart and can keep
several bays running at a time,
you can probably make $50,000 to
$100,000 or more a year.”
To learn more about a career as
an auto technician, visit the Automotive Retailing Today Web site
at www.autoretailing.org.

***
Work saves us from three great
evils: boredom, vice, and need.
—Voltaire
***

***
To shorten winter, borrow some
money due in spring.
—W.J. Vogel
***

Americans prefer the predictability of a fixed-rate level payment
to an adjustable rate mortgage, a
recent study shows.
formed by different entities. Borrowers and lenders now have
much greater choice. It encourages Internet-based lenders and
may make lenders more responsive to borrowers’ needs.
“The fixed-rate mortgage has
had a significant impact on the
increase in homeownership in the
U.S. We’re at an all-time high
largely as a result of government
policies that produced the fixed
rate mortgage and the secondary
market,” explained Rick Davis,
president of the Homeownership
Alliance, a coalition of more than
a dozen organizations committed
to ensuring support for the American housing system.
To download Dr. Gabriel’s study,
go to www.homeownershipalliance.
com. For more information on the
Lusk Center for Real Estate, go to
www.usc.edu/lusk.

***
Weather forecast for tonight:
dark.
—George Carlin
***

***
Snowmen fall from heaven,
unassembled.
—Unknown
***
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(NAPSA)—Surprisingly, many
women do not get the vitamins and
minerals their bodies need for all
basic functions including growth
and maintenance and support of
tissues and bones. According to an
article in the Journal of the American Medical Association (JAMA),
the typical American diet does not
meet the body’s minimum nutritional needs. Even if a woman does
eat three well-balanced meals with
plenty of fresh fruits, vegetables
and whole grains, she may have
supplementary nutritional needs:
• Dieting, health status and
medical treatments may interfere
with the body’s ability to absorb
and use several nutrients.
• Pregnancy necessitates a
woman’s need for increased nutrients. Experts recommend that
pregnant women or those planning on becoming pregnant should
ensure they are obtaining adequate amounts of folic acid to
reduce the risks of birth defects.
• Breast health is a concern for
many women. Dietary supplements such as Schiff Breast Health
Formula provide a woman’s body
with a number of antioxidants and
increased levels of calcium D-glucarate. According to the AMC Cancer Research Center, calcium DGlucarate—a nutrient found
naturally in the body—is a detoxifying agent and is essential for
assisting in the removal of toxins
from our systems.
• A history of osteoporosis in
your family increases the need for
obtaining enough calcium, vitamin
D and other bone-building nutrients. To maintain good bone
health, the National Institutes of
Health advises that teens and
young adult women need regular
exercise and a healthy diet, including enough calcium, vitamin D

and other bone-building nutrients.
• Menopause affects a woman’s
need for iron. Before menopause,
a woman may need more iron due
to blood loss during menstruation.
After menopause, a woman’s need
for iron may decrease.
• Restricted or low-calorie
diets of less than 2,000 calories
may not provide your body with
all the necessary vitamins and
minerals.
• Smoking and tobacco use
interferes with the body’s ability
to absorb several nutrients,
including vitamin C.
• Vegetarians may consume
inadequate amounts of several
nutrients, including iron, vitamin
D and vitamin B12.
• Aging decreases nutrient
absorption and poor dietary
habits, common for older adults,
increases the need for vitamins
and minerals.
Since women have special nutritional needs, certain nutrition companies such as Schiff offer dietary
supplements designed specifically
for women. From a breast health
formula to a PMS kit to soy protein, nutritional supplements can
help to ensure that your body is
getting all the nutrients it needs.
With proper nutrition on your side,
you’ll look and feel your best. For
more information about natural
dietary supplements for women,
visit www.SchiffVitamins.com.

Business Casual Trend Continues At Work
(NAPSA)—Business trends
come and go, but it looks like the
practice of Casual Dress Days in
the work place may be here to stay.
Recent studies of corporate
America have shown that more
than 90 percent of office workers
now enjoy the freedom to wear
casual clothing, at least occasionally, at their job. For a great number of companies, what began as
Business Casual Friday has actually expanded to Business Casual
every day. In fact, more than 30
percent of Fortune 500 companies
reported that their employees are
allowed to dress down everyday.
And this trend is rapidly growing.
It should be noted, however,
that companies that allow dressing
down do have some self-serving
motivations. It has been proven
that casual dress improves staff
morale. This translates into higher
productivity, enhanced creativity,
and improved communications
among workers.
In the last decade, the clothing
industry has had to make major
product-line adjustments to keep up
with the ever-changing demands of
America’s work force. One example
is UniFirst Corporation, a leading
national supplier of work clothing.
As an industry leader, it has put a
strong focus on the Corporate
Casual line of work wear in the last
few years. According to Director of
Marketing, Robert Isaacson, “We
have been pleased with our success
in meeting the more casual needs of
America’s work force. In fact,

Nearly one in three Fortune 500
companies say their workers may
dress down every day.
UniFirst’s Corporate Casual sales
have doubled, each year, since the
product line’s inception in 1996.”
The casual dress trend has also
invaded uniform rental markets.
In past decades, uniform rentals
were generally geared towards
such blue-collar workers as auto
mechanics and machine shop
operators. Today, rental clothing
lines have been realigned to also
meet the needs of the nation’s professional workforce. The result is
more casual and more comfortable
clothing choices and a broader
appeal for rental programs.
“Businesses have found that
today’s workwear rental programs
have many direct benefits to both
the company and its employees.
These programs assume responsibility for cleaning, maintaining,
and replacing employee garments,
as needed,” said Isaacson.
For information and/or a free
catalog showing the wide range of
clothing and accessories available,
call (800) 225-3364 or visit the
Web site at www.unifirst.com.

